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Roles of Organizational Folklore in Personnel Management

A3. GNIA IYATHIUN*

unAAgo
a 4 I a 4 R A = aw 1 9
adrueInNITuaarulszgnatyLInianInsAn1Iteg1InIv vl ssma
o A o v @ o ¢ [ a o A a o~
aziuan o 1145z Temilumstamsesanisniniagsnauazninsy nsnaawsull
o ¢ 4 o ¢ g a s
ununlun1sdanisesdns 1189910 TUNTzUIUNITTANITBIANITUY AATUOIANIS
A 9 @ a gJ/ 1 A J Yo A Y v o o Y] A d
MerveInuNganIsuveIaund luaiunitugianisnseiisnuigymazwinaunglu
9Yqg Y v o o a 4 A [ o o 0o <
Alafaauyy uaznganssuvedyanaluesansdelnurladridgvesnnuduia
o % s { o 1 < a
TumssanisesnmsTiussqilmuegegavesesanisauifivua eg1915na navu
% A D) A o o 4 & Y S 1 a 4 =
pafnsiiena ldununnanmssanisesaniana lildedrsauysal uaaasuosnisozil
' 2 v 1Y 2 9 3 v X A
unumgsdsuldnissanianinensynnalszaunaduio ladeiu Tasmnized1aos
0w o o 4 A g 4 o T Y A @ o
disuranmsdamsesamsiniuluGeosmsdanisynna sgwou ladenuuilualons
[ Jd o a ' @ @ @ 4
Tumsdunsizinuadasu 2 nsal laun nannsdan1slaeingilszan (management by
objectives - - MBO) HAZHANNSIANSAWUUINNNGHE X NOHT Y tazngug) z 3enan 14
a J = d o [ o [ Y 7 A9 4
afvueIAnIsaelY sy TevudmsvihunlsulslussanisidesnisWangua1nyes

@ Y a A a A dy
‘VITINEﬂﬂﬁgﬂﬂﬁiﬂhﬂi%ﬁﬂ‘ﬁﬂWWL!ﬁ%ﬂi%ﬁ‘l/l‘ﬁNﬁiﬂﬂ"llu

mdmAn:  Aavuilizgnd AArUEIAMT MITAMINTHEINTYAAD

J o a [ J a o o
*9191361 320 ﬂ?ﬂ']%’?ﬂﬁ:ﬂllﬂﬂllﬁ$ﬂ1‘ﬂWI%TL!E]fJﬂ AUSNYHIATNT UHIINYIQYITINAULN



=D.
—

b&j ° o dJ ?Ja' Y

= ATATNNANNY RVVNUBEAIAAT UN 34 AUY

NMIW T
H)

66

ABSTRACT

Organizational folklore is a branch of applied folklore that is studied and researched
widely in the western countries. It is utilized in both business and state organizations. Folklore
plays a role part in organizational management because the process of organizational
management related to human behaviors in organization both manager or commander and staff
or subordinate, which is the heart of the matter of success in organizational management goals.
However, organizational folklore cannot be used to replace the general managerial principles
completely. But it can be utilized as a supplement of folklore for success in personnel
management especially for two managerial principles emphasizing in personnel management,
i.e. “Management by Objectives :MBO” principle and “Theory X, Y and Z” principle. So, it can
be said that organizational folklore would be a beneficial folklore for application in
organizations which object to improve the quality of human resource of organizations more

efficient and effective.

Keywords: Applied Folklore Organizational Folklore Personnel Management
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